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Summary

Dimensional Analysis of Human Resources management in
Palestinian Labor Law

Empirical Study in Working Industrial Institutions in Hebron Governorate

Prepared by
Isra' Jamal Bakri

Supervised by
Dr. Rateb Ja'bari

This study aims at identifying the extent to which industrial working

institutions in Hebron Governorate implement the texts of the Palestinian Labor

Law pertaining to the Human Resources management. In order to conduct the

research, the researcher used the descriptive analytical method and depended on a

questionnaire as the main tool to collect data and other information pertaining to

the study. Moreover, she held interviews to collect complementary data and paid

visits to the companies included in the research. In addition, she collected some

data through personal observations, or collecting data from some employees who

were present during these visits.

The study population consisted of all workers in ten industrial institutions in

Hebron Governorate. Each of these institutions had a number of more than 50

workers. According to the lists provided by the Palestinian Statistics Center, the

total number of these workers was 1,860.



In order to carry out the research, an irregular stratified random sample was

used. This sample consisted of 250 workers. Therefore, 250 questionnaires were

distributed; 190 were retrieved. 186 Questionnaires were analyzed, and 4 were

discarded due to their invalidity.

The results showed that the institutions included in the research implemented

the Labor Law texts pertaining to employment and training. It also showed that

68% of the respondents admitted that there was discrimination between men and

women in working conditions. Besides, it showed that there were positive attitudes

towards the implementation of Labor Law texts pertaining to work relations and

working conditions. Furthermore, it showed that there was commitment to the

Palestinian Labor Law regarding the conditions of health and safety for both the

institutions and workers.

As for medical inspection for people involved in these industrial institutions, it

was found out that about half of these companies required that their workers should

undergo primary medical inspection when admitted to join these institutions. On

the other hand, the other half of the visited companies did not point out any

mechanism to oblige the workers to undergo any medical inspection when

admitted to join these institutions. Moreover, the findings of the study showed

that there were statistical significant differences at ( = 0.05) regarding the

paragraphs of employment and training in the industrial institutions due to the



differences in the selected institutions, workers' qualifications and their working

variables. Besides, it was revealed that there were statistical significant differences

at ( = 0.05) in the respondents' attitudes regarding the paragraphs of work

relations and relationships between workers in the industrial institutions due to the

differences in the selected institutions and the workers' qualifications. Furthermore,

it was revealed that there were statistical significant differences at ( = 0.05) in the

respondents' attitudes regarding the paragraphs of working conditions in the

industrial institutions due to the differences in the kind of the selected institutions.

In the light of the above mentioned findings, the researcher has suggested a

number of recommendations. At first, it is necessary to provide equal working

conditions for men and women regarding pay, working hours and vacations, since

the Labor Law recommends the prohibition of discrimination between men and

women. Secondly, it is necessary to provide means of comfort for working women.

Thirdly, it is necessary to conduct primary medical inspections before employment

to make sure that the worker is suitable for that kind of work, as well as periodic

examinations after employment to make sure that workers do not have diseases due

to their work. Finally, it is necessary to give more care to workers of temporary

contracts and give them all their rights according to the texts of Labor Law so that

there will be integration between the workers of both temporary and permanent

contracts.
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