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Abstract 

The aims of the study are: 

- To evaluate the efficiency and effectiveness of the Palestinian employment strategies 

from 1994 to 2015. 

- To identify the strategies and policies adapted by the Palestinian Ministry of labour 

and evaluate their efficiency and impact on the employment and the role they play in 

the reduction of the unemployment rate in the south of the West Bank. 

- To figure out the obstacles that the implementation of the employment strategies and 

policies face and propose recommendations to support the fighting of the 

unemployment. 

To achieve the goals of the study the analytical descriptive approach was used. The society 

of the study was 63 employees working in the directorates and offices of the Palestinian 

Ministry of labour and 3500 unemployed subjects from the same area (Hebron and 

Bethlehem cities). The study sample were 50 employees out of 63 and 100 subjects chosen 

randomly from the unemployed society. A questionnaire was directly distributed as a key 

tool for data collection. SPSS Version 18 statistical technique was used to analyze the data. 

 The findings 

 The most important findings of the study is that : 

- The rate of participation in the workforce in Hebron was low compared to similar 

industrial societies. It doesn’t' 

- Exceed 48% in all years of the study. 

- The total degree of responses concerning the subject awareness about the strategies, 

their impact, efficiency and role in the formal employment strategies adapted by the 

Palestinian Ministry of Labour was medium. 

- The average score of the subjects concerning the role of the employment strategies in 

solving the problem of unemployment in Palestine reached 3.20 and that is a medium 

degree while the total responses concerning the obstacles that hider the efficiency of 

the strategies reached 4.0 and that is high degree. 

- The total responses of the subject concerning the improvement of the strategies 

efficiency and effectiveness reached 4.0 and that is a high degree. 

The study recommended 

- Clear polices to be taken when carrying out employment programs. 

- Employment programs should be based on pre-planning and decisions built on needs 

analysis of the labour market and well prepared reports. 

- Genuine partnership with the private sector to be built to maintain the current 

available jobs and ensure their durability. 
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