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Abstract: 

This study aims mainly to reveal the reality of the academic promotion in 

the West Bank universities from the perspectives of: the academic 

promotion systems and laws, the promotion criteria, and the procedure and 

practices. In addition, it tries to identify and quantify the variables between 

the Palestinian universities with regard to weights of the research, 

teaching, university service, and community service in academic 

promotion. The study investigates the faculty perception of and 

satisfaction regarding the promotion systems through a survey and uses 

the survey results to propose improvements on the criterion, laws, and 

procedure and the possibility of unifying the promotion systems under 

general platform. To achieve these goals, the researcher adopted the 

descriptive methodology. The researcher distributed a questionnaire as a 

tool to collect the response of a representative sample from the faculty 

community of the Palestinian universities. 

     The questionnaire was distributed to the members of the study sample 

which consisted of 221 faculty members. The number of the valid 

responses was 213. The Multiple Analysis of Variance test is used to test 

the differences between the average responses of the sample members to 

the questioner sections and fields according to the independent 

demographic factors. The one sample T test is used to measure the 

variation and differences between the faculty estimations to the relative 

importance of the promotion criterion. The researcher used the Cronbach 

Alpha coefficient of consistency to find the reliability of the study tool, 



 ي
 

and used the Pearson coefficient of correlation to validate the tool of the 

study correlation through the SPSS statistical analysis package.    

After performing the statistical analysis, the researcher reached the 

following findings: the total evaluation grade of the academic promotion 

reality (The reality of the procedure, practices, and criteria) from a faculty 

perspective in the public and private Palestinian universities is medium 

overall the responses. Also, the researcher ordered the responses to 

different sections of the survey according to the average grade and 

standard deviation, where the highest grade is the grade of the state of the 

procedure and practices of the academic promotion, followed by the grade 

of the state of the promotions systems and laws, followed by the grade of 

the criteria in promotion systems. The results show a significant statistical 

difference according to the university, academic rank, and the scholar field 

between the faculty vision to the procedure and practices and promotion 

systems and laws, and there are significant differences between the 

respondents according to their academic rank in their responses across all 

fields of expertise.  

    At the end, the researcher concluded to some recommendations, the 

most significant of which are: there shall be a scientific research budget to 

cover the expenses of scientific research and encouraging the faculty 

members, and to dedicate publication database through issuing journal for 

each college in a University. Also, the researcher recommends creating 

unified promotion system for all the Palestinian universities that is 

characterized by fairness, objectivity, clarity, accuracy, and flexibility, and 

considers the factors of creativity and distinction factors. 
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