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Abstract 

The aims of the study are: 

- To evaluate the efficiency and effectiveness of the Palestinian employment strategies 

from 1994 to 2015. 

- To identify the strategies and policies adapted by the Palestinian Ministry of labour 

and evaluate their efficiency and impact on the employment and the role they play in 

the reduction of the unemployment rate in the south of the West Bank. 

- To figure out the obstacles that the implementation of the employment strategies and 

policies face and propose recommendations to support the fighting of the 

unemployment. 

To achieve the goals of the study the analytical descriptive approach was used. The society 

of the study was 63 employees working in the directorates and offices of the Palestinian 

Ministry of labour and 3500 unemployed subjects from the same area (Hebron and 

Bethlehem cities). The study sample were 50 employees out of 63 and 100 subjects chosen 

randomly from the unemployed society. A questionnaire was directly distributed as a key 

tool for data collection. SPSS Version 18 statistical technique was used to analyze the data. 

 The findings 

 The most important findings of the study is that : 

- The rate of participation in the workforce in Hebron was low compared to similar 

industrial societies. It doesn’t' 

- Exceed 48% in all years of the study. 

- The total degree of responses concerning the subject awareness about the strategies, 

their impact, efficiency and role in the formal employment strategies adapted by the 

Palestinian Ministry of Labour was medium. 

- The average score of the subjects concerning the role of the employment strategies in 

solving the problem of unemployment in Palestine reached 3.20 and that is a medium 

degree while the total responses concerning the obstacles that hider the efficiency of 

the strategies reached 4.0 and that is high degree. 

- The total responses of the subject concerning the improvement of the strategies 

efficiency and effectiveness reached 4.0 and that is a high degree. 

The study recommended 

- Clear polices to be taken when carrying out employment programs. 

- Employment programs should be based on pre-planning and decisions built on needs 

analysis of the labour market and well prepared reports. 

- Genuine partnership with the private sector to be built to maintain the current 

available jobs and ensure their durability. 

 



 

  د
 

Abstract

1

0200

.206

6206

0200

0200

3200

1200

1200

1203

5

02.1

0202.1

020202.1

.20202.1

620202.1



 

  ذ
 

020202.1

020202.1

320202.1

120202.05

.202.00

02.202.00

.2.202.00

6202.0.

026202.06

.26202.06

626202.06

02626202.06

.2626202.00

000

0202.00

020202.00

.20202.03

620202.03

020202.01

020202..5

3202..0

023202..0

.23202..0

..0

623202..3



 

  ر
 

1202..1

021202..1

1202..1

021202..1

.21202..1

621202.65

.2.60

02.2.60

.2.2.60

62.2.05

02.2.00

24

0260.

.260.

6260.

02606

02600

32600

12601

12601

27

02001

.2001

44

0203.



 

  ز
 

0203.

.2030

62033

31

46

31

16

10

13

11



 

0 
 

1 1 



 

. 
 

.021.500

.500.023.021.120.021

00.500026.0

1002601521.

.50060.2.0102000121



 

6 
 

2 

49975148

3.1

 

1 

 



 

0 
 

1  

2  

4

 

 

 

5

 

 

 

6

            

         

      . 

7



 

0 
 

0 

0110.500 

. 

 

1.5.1 

0  

.  

6  

8



 

3 
 

.505

Effectiveness

.553

9

  



 

1 
 

1.2

1.1.2

1.1.1.2

.506

2.1.1.2

4114

0 

 

.  

6  

0  

 



 

1 
 

3.1.1.2

4111

0 

 

.  

6 

4.1.1.2

Frazer, 1994

.550

0 

 

. 

 

6 

 



 

1 
 

5.1.1.2

.506

0  

.  

6  

0  

0  

3  

6.1.1.2

0 

 

. 

 

6 

.505 

0 

 

0 

 



 

05 
 

3 

.505 

7.1.1.2

.50.

 

 

 

 

.551

 

 

  



 

00 
 

2.1.2

1.2.1.2

.505

.500

.506

2

.551

.553

.506



 

0. 
 

Leibenstein0133

Leibenstein, 1966

.553

.506

.550

3.1.2



 

06 
 

.

1.3.1.2

.553

4116

2.3.1.2

.551

.553

Etziioni.551

3.3.1.2

1.3.3.1.2



 

00 
 

 

0111

 

0111 

 

0111 

2.3 3.1.2

 

  

 

 

  

 

 

 

0111

4.1.2

.551

Barnard, 1938



 

00 
 

Price, 1972

.551

.505

.553

5

1 5

.500



 

03 
 

.550

2 5

.553

.551

00

.500

3 5

.553



 

01 
 

     

  
055

.551

0 

 

. 

 

6 

 

0 

 

0 

 

4 5



 

01 
 

.550

.551

.550

0  

. 

 

6 

.556 

.500



 

01 
 

0 

 

. 

.550 

.550

.551

.550

0111



 

.5 
 

.551

.55.

5 5

1 3 3

0 

 

.  

6 

 

0  

0 



 

.0 
 

 

3 

 

1 

 

1 

.551 

4 3 3

0 

 

. 

 

6 

 

0 

.50. 

4 3

 



 

.. 
 

 

 

.551 

 .550 

 

.505 

.551

.551



 

.6 
 

.551

.550

5 3

 

.553 

  

0 

. 

 



 

.0 
 

6 

 

 

.556 

6

.551

1 6

.506

.50.

.505



 

.0 
 

2 6

Lasary, 2007

1

  

  

  

  

2

  

  

4117

0 

 

. 

 



 

.3 
 

3 6

1

Lasary, 2007

 

 

 

 

 

 

 

 

  

  

4

  

 

 

  



 

.1 
 

 .500 

7

.50.

1 7

.550



 

.1 
 

 

 

 

 

 

 

 

 

 

.50. 

8

1 8

  

  

  



 

.1 
 

  

  

  

  

  

  

  

  

  

  

 

.500 

2.8.1.2

.500



 

65 
 

 

 

 

 

3.8.1.2

.500 

  

  

 

 

1 

 

  

 

 

 3122 

 



 

60 
 

4 

.553

 

 

  

  

  

 

   

  

. 

4  

   

2 

  

 

 

 

 

 



 

6. 
 

 

 

 

3 

10 

.500

 

 

 

  

 

 

4 

5 

  

  . 

6 



 

66 
 

7 

 

11 

.551 

 

 

 

0111

.551



 

60 
 

.551



 

60 
 

2

1.2.2

2.2.2

4113

17734114

0110.50.

3521

612.



 

63 
 

4113

41154111

.551.506

OLS

4111

17744111

0113.500

01.50.

15



 

61 
 



 

61 
 

(The world Bank 2011



 

61 
 

4117



 

05 
 

3.2.2

Markus Bruckner, 2011 Fiscal Expansion, unemployment 

and Labor fore participation

Khola Asif, 2009Factors Effecting Unemployment

26501006

Kabbani & Kothari, 2005Youth Employment in the Mena 

Region: A Sistuational Assessment



 

00 
 

 Spending cuts and their( بعنوان: Bermperoglou, Pappa, Vella, 2003دراسة )

effects on output, unemployment and the deficit. 

4.2.2

 



 

0. 
 

1.3

              

         

           

2.3

،ستراتيجيات التشغيل الفلسطينية      

      تها على سىق العمل الفلسطيني ،وفاعليتقييم كفاءتها 

           

         

        

3.3

36

0655500.55062161155

0120.500



 

06 
 

4.3

36

05

005

055

36

drop-and-collect

11263055005

33215

005     

 

1.3    

11 33 

00 60 

005055 

6501 6. 

650501 6121 

0500 .126 

 005 100.0 

.. 0021 

05. 31 

.3 0126 

005 100.0 

030 0626 

00530 0521 



 

00 
 

05.3 03 

005 055 

1000

300521

1026

005055

056626

0553321

005055

5.3

            

   

 

        

         

             

 

 

 

 



 

00 
 

  

  

  

  

  

  

6.3

1 

تقييم كفاءة وفاعلية 

استراتيجيات التشغيل الفلسطينية

 

4 

 

 



 

03 
 

2.3Person correlation 

20.155** 0.000

10.483** 00000

30.663** 00000

10.559** 00000

20.608** 00000

30.384** 0.000

40.574**0.000

50.687**0.000

60.528**0.000

200.666**0.000

220.686**0.000

210.565**0.000

230.701**0.000

210.543**0.000

220.681**0.000

230.719**0.000

240.599**0.000

250.707**0.000

260.529**0.000 

100.628**0.000 

120.591**0.000 

110.475**0.000 

130.716**0.000 

110.628**0.000 

120.667**0.000 

130.448**0.000 

140.115*0.013



 

01 
 

150.385**0.000

160.230**0.000

300.316**0.000

320.117*0.012

310.249**0.000 

33 0.155**0.000 

310.354**0.000 

320.219**0.000

330.216**0.000

340.174**0.000

 

7.3

10

8.3

      statistical package for social 

sciences –spss          

           

1         



 

01 
 

. 

6 

تقييم كفاءة وفاعلية استراتيجيات التشغيل 

الفلسطينية

4.124.121.441.45

 



 

01 
 

1.4

        

          

2.4

4.2.1

1 20042000 

2000

 

2  

2003

 



 

05 
 

3 20132011 

201020112013

2010

4.4.2 

4 

 

10001021

1.42222

2214

 

1000 44.20 1203 

1002 42.90 44.20 

1001 41.60 37.20 

1003 42.90 40.20 

1001 45.50 38.70 

1002 43.50 38.90 



 

00 
 

 

1003 45.90 40.50 

1004 45.40 46.80 

1005 45.70 46.90 

1006 47.30 48.20 

1020 47.50 46.60 

1022 46.60 48.80 

1021 46.30 50.30 

1023 46.10 48.70 

1021 48.00 51.50 

15

1000110110011203

10031106

102115

       
  

        



 

0. 
 

1.422222214

2202

1000120310013401

100135041021

2202



 

06 
 

       
  

        

2.422222214

1 

 

10001021

2.422222214

 

1000 10.50 9.60 

1002 15.80 11.20 

1001 26.30 23.30 

1003 22.00 18.10 



 

00 
 

 

1001 25.10 20.90 

1002 25.90 13.40 

1003 23.10 13.70 

1004 22.10 17.40 

1005 25.90 20.90 

1006 22.50 20.20 

1020 21.40 21.20 

1022 21.00 19.20 

1021 22.30 20.20 

1023 23.90 20.80 

1021 20.60 20.60 

131005

10002002

101002

       
  

        



 

00 
 

3.422222214

131003

1000603

101021

100210032302



 

03 
 

       
  

        

4.422222214

1.4.2

6003111



 

01 
 

3.4

04.59 .62 2

.3.52 .96 1

63.42 1.10 3

03.32 1.06 1

02.96 1.42 2

3023 0032 

6203

02011036

0

0201

0.231

4.4

03.78 2.41 2

.3.42 1.01 1

63.46 1.15 1

03.30 .98 2

03.44 1.14 3

3015 0032 

6201

62116265



 

01 
 

0

62110

6265

5.4

03.55 1.15 2

.3.22 .93 2

63.31 1.13 3

03.28 .99 1

03.48 1.16 1

3033 0032 

6263

620062.0

0

6200.

62.0 

6.4

03012 2024 1

.3020 2006 2

63032 2022 3



 

01 
 

03020 0061 2

03014 0066 1

3032 0031 

6260

620562050

6205

.

6205

7.4

03.44 1.27 1

.3.62 .87 2

63.23 1.23 3

02.7 1.16 2

03.0 1.36 1

3010 0031  

62.5

623..21

.

623.0

.21



 

35 
 

2.4.2

1

8.4

04.16 1.00 1

.3.88 .87 3

64.01 .99 1

03.91 .96 2

04.04 .89 3

31051 0063 2

1000 0013 

025

021.62113

021.

.

6211

3.4.2

1



 

30 
 

9.4

24.41 .80 1

1 4.09 .90 5

34.16 .90 3

14.10 .91 4

23.90 1.09 6

3 4.17 .95 2

025

020062150

0200

0

6215



 

3. 
 

1.5

1.5

2 

15

 

1000110110011203

10031106102115

       
  

        

1 

13

1005

10002002

101002



 

36 
 

 

       
  

        

3 

6203

020110360

02010

.231

0 

6201

621162650

62110



 

30 
 

6265

0 

6263

620062.00

6200

.

62.0 

3 

6260

620562050

6205

.

6205

1 

62.5

623..21.

623.

0

.21

1 

025

021.62113

021.

.

6211

1 

025

020062150



 

30 
 

0 00

0

6215 

.506

2.5

0 05

15 

. 

 

6 

 



 

33 
 

0 

 

 

3 

.0

1 

 

 

3

0 

 

. 

 

6 

 



 

31 
 

0 

 

0 

 

3  

ه في ؤنشاإالذي تن  ،الصنذوق الفلسطيني للتشغيل والحوايت الاجتواعيت 1

 ، لكنو لن يوارس دورة بشكل صحيح بوا يخذم العاطلين عن العول 0 3002العام 

 

0  

.  

6  

 



 

31 
 

0 .553

 

. .553

6 .550.

، ، الذار الجاهعيت، الطبعتراتمدخل بناء المها -السلوك التنظيمي (، ، )هاىز ،أحوذ 40

 0القاىزة، هصز

 

3 .500

1 3122

13144111

1 .500

17734114

1 .551

 

 

 



 

31 
 

06 .550

..

00 .5004111

 

00 .500

.500

03 .50.

.01.3.

01 .50.

.6.50.

01 .505

301 

01 .50.

01

15051

.5 .551

 

.0 .506

17744111

.. .5510

.6 .505

.0 .5051

.01..1

.0 .5560



 

15 
 

.3 .50.

.1 .506

.1 .551

 

.1 .551

.550.551

.300510

65 .556

60 .556.

6. .550

66 0111

60 .550

60 .50.

63 0111 

61 .5510

61 .550

61 .5536

05 .550



 

10 
 

00 .551

0. .550

015.05

06 .550

00 .505

 

03 .55.

01 .550

0.0110

01 .500

41154111

01 .551

00

05 .5510

00 .551

0. .553

 

06 .553

00 .553

00 .551



 

1. 
 

03 .505

6 

01 .5060

01 .553 

01 .500

35 .550

30 .551

17

4111

 

 

30 .506www.ilo.org

30 .551

 

33 .550

31 0111.

 

 

15 .506

SFA

10 41134115 

1. .555

.5500111

http://www.ilo.org/


 

16 
 

16 .505 

10 .500 

10 .551

05 

13 .551

 

1. Bruckner  M.  and  E.  Pappa(2011)"Fiscal  expansions,  

unemployment  and  labor  force  participation,  Theory  and  

evidence  ,"International Economic Review,p   0  

2. Frazer,  Malcolm  (1994).  “Quality  in  Higher  Education:  An 

International Perspective,” in Diana Green, ed., What Is Quality in  

Higher  Education?  London:  Society  for  Research  into  Higher 

Education,  1994,  pp.  101-111 

http://www.eric.ed.gov/PDFS/ED415723.pdf 

3. Kabbani, Nader & Kotra, Ekta, (2005). Youth Employment in the 

MENA Region: A  Situational Assessment, World Bank. 

4. Kola Asif, (2009). Factors Effecting Unemployment: A Cross Country 

Analysis. International Journal of Academic Research in Business 

and Social Sciences, No1. ISSN: 222-6990.

5. Lasary.  (2007), " Economie générale. La collection de l’étudiant ".  

El dar el othmania Alger . 

6. The World Bank, The World Bank Anual Report: Year in Review, 

2011. 
7. Varadan S.  (2011), What Is the Meaning of Operational 

Efficiency?,  Business Finance magazine, India. 

 



 

10 
 

1

x

5011031560

.500



 

10 
 

 

303210122020



2 320222222

 

2

1

3

1

2

3

4

5

 

2

1

3



 

13 
 

1

2

3

4

5

 

2

1

3

1

2

3

4

5

6

 

 

 

 



 

11 
 

2

1

3

1

2

3

4

5

6

20

 

2

1

3

1

 

 



 

11 
 

2

1

3

1

2

3

4

 

2

1

3

1

2

3

4

5

 

 

 

 

 



 

11 
 

2

 

1

3

1

2

0

.

6

0

0

3

 



 

15 
 

2

 

26611022

x

5011031560

 

303210122020



2 320222222

 



 

10 
 

2

1

3

1

2

2

1

3

1

2

2

1

3

1

2



 

1. 
 

2

1

3

1

2

2

1

3

1

2

2

1

3

1

2

3



 

16 
 

2

1

3

1

2

3

0

.

6

0

0

 



 

10 
 

3

4 

5 

6 



 

10 
 

 

 

 

0  10 

.15

610

 



 

13 
 

1.2.555.5000.

4.2.555.50006

1.2.555.50000

2.2.555.50003

 

 

 

 



 

11 
 

1.1    06

4.1Person correlation 

03

1.2.555.50005

4.2.555.50006

1.2

01

2.2

01

3.2

01

4.2

01

5.2

01

6.2

35

7.2

30

 

 

 


