alad) dadly Llad) cluafal) 431<
Juas 50) galin
POl fieale Al
Jual) Asblae & (sl) Ao lial) @l dll b Galaladly Biliiay)

Retention of Employees in Industrial Companies in Hebron

Governorate

400 slac)
st ol (b g adila Jaiald

2SS i)
‘:‘!).-.‘M (e

o Jlas¥1 808) B siealall dagd o Jguant) cillaial Plasio) ALY o2a Euald
Oaladd ¢S daaly A Ll clad,dl) 400

02024 - 21446






s laay)
g ke S o i J5 ¥ 0k LA o] abiey 1T 56 )
Rl 15 goal
‘é““gﬁ) ‘d:';\gj‘ J)
G g 33,1 g 1)
gui)‘éwék‘mft’i\-f?@f}%’él
VEIPE PN RN CIEN |
G e 3]
‘aw\é&‘&p@ﬂﬁ”@xug Je=dl

SR WIS WP W I W R



spdilly S
(12¢0kadl) manin) <y il Sy Gegr i J8
o3 Al e 4y JesSl Lo e )Yy bl e 8l Gada hea a3 ) 2ea

) iliay Lo dd

oda e iyl apSll alladil —Cilyian e Jualdll <ol ) dpall SEIL 45

i) JSEIL A agmgilly 2L Yy peailly 4 S g AL
sy el (oo gl Ll abSI) ALY oS dind s lme ] ) djadl Sl pails
il danly IS Qi) daala 8 Gupail) A elacl Laf dpal) S5

Sl S S caall s2a )



L8
Aot Lgaly ¢ tualal) Aoy il () daala ) coash Lgsh ALyl o3a S U A
dgia sia b ol cAahall oda Gy cayg L 4gd) BLEY) AT La o Luly (Aala) Sl

AT g ol dnals Y L Ao gl 18 )

sadhadl il JaiaLE can)

............................... ;a2 gl

22024/ 7/4 g



Glyginall (g

dadlall S5
= bl 35l
z ¢yl
3 pasilly S
2 DA
P Glyginall (b
z Jslaall ayed
¢ Gadlall aped
& dayad) 42lL il
J Abstract
(Laaly Auhal) A0<ia) J Y1 Juai)
1 Leidl | 1.1
3 leilinds Auhall A | 2.1
5 Ll Gl 3.1
6 Ll | 4.1
7 LAl Lal | 5.1
7 auhall ags | 6.1
8 Ll clallas | 7.1
10 ) zases| 8.1
(bl cluapally (bl HUaYY) (AGN Juail)
11 okl Sy | 1.2
38 AWl aluall | 2.2
(e ayly ddyshatl) Gl Juad
49 et | 1.3
49 Ll meia | 2.3




50 bl asina| 3.3
50 i e | 4.3
50 Lyl gl 43808 ganal) Lailasll | 5.3
54 Ll el | 6.3
55 Ll sl Gaa | 7.3
59 Ll sl eli| 8.3
60 bl cysia | 9.3
61 dilaayl dallad) | 10.3
(@) (s clbbydl i) abll Juadl
62 ueai| 1.4
62 L it | 2.4
74 fubl Cilump | 3.4
(il gilly ilidl) ABlia) Lualdd) Juadl)
81 bl Ll | 1.5
86 Shagll | 2.5
88 Zasall aabyal #
91 i) aabal #
95 Bl #




Jolaall Luygd

&) Olsanll
dadal)

36 clpylaill Bl cuadld (1.2) Jsaa

53 Ahall Clyitie G Agall 28 35 1(1.3) &8y Jsan

56 AN Slanpally sl Lol V) D Lalae ddsiian 1(2.3) a8y Jsaa

60 Aahall 3ol ¥ laal Wl & Lg )€ i) Jales 3(3.3) a8y Jsan

62 ol lida :(1.4) Jsan

63 e Al Gllain dplea) clihaiV )y duleall Glawgal 1(2.4) Jsaa

Alsilas gyl Ao lall Al 3 cplelally Lalia ) e bl Gl

LJalal)

65 e ol cllain dplea) lihai )y duleall Glawgal 1(3.4) Jsaa

dnaddl) dalsall Jlaad 4l

66 e Al GLlain dpled) lihaiV )y duleall Glawgal :(4.4) Jsaa

Lalall 55091 (e peal) Jlaal 4l

67 Ae Al llaiaY dpleadl Gldlaiy dpliall clau gl 1(5.4) Jsas

sl el Jlad 4yl

68 Ae Al llaiaY dpleadl Gldlaiy dpleall clau gl :(6.4) Jsas

bl ki) Jlaal 4l

70 e abil GllaiuY dplea) @lihals dpleall clawgidl :(7.4) Jsaa

il Jlaad Al

71 Ae Al llaiaY dpleadl GldlaiN g dpluall clau gl £(8.4) Jsas

O palls oLl G dpasill Jlaad 4yl

73 e abal GllaiaY dplea) lihaly dpluall Glawsidl 1(9.4) Jsaa

orleladly Baliia™ 4l

74 Ll (linear Regression) sasidl jlassy) dalee Jsas (10.4) Jsas




o Sl Ao liall SN & Jeally il b Calagall Ay Cplalally
Julal) dlsdlas

75

s (linear Regression) sasiall jlasa¥) Jalas Jsaa (11.4) Joaa
idailan b (550 Ao liall SN 6 oulelally LaliiaY )y dpadidl) Jalsal
Julal

76

acdll sl (linear Regression) sasidl jlasi¥) Jalas Jsoa (12.4) Jsaa
silae b (oSl Lo liall Syl 3 Galaladly Laléialy Lall 5))3Y)
Julal)

77

s (linear Regression) sasidl jlasi¥) Jalae Jsoa (13.4) Joaa
Aailae L (Sl e liall SN o cplalally JaliiaYy dudagll sl
Julal)

78

s (linear Regression) axxiall jlasi¥) Jalae Jsas (14.4) Jsas
Aailae b (S eliall S0 3 cplalally el il sl
Jalsl)

79

s (linear Regression) aasiall jlasi¥) Jalas Jsoa (15.4) Jaa
Jula) dlsilae b (55S)) Ao biall S50 6 culalally aliinY )y il

80

s (linear Regression) sasiadl jlasa¥) Jalas Jsoa (16.4) Jaa
Sl e lial) AN lalally BLESYy gt sally oLl G 4insl
Jalal) ddadlaa uﬁ




Gl ugd

Galal

95

Al eypem b ALYl

101

el daild




JHA) Adblaa B (sl Lo liall syl b clalally Jaliiay|
Badad il Jatald Aaald) a
Chppas s 1 pdall ) giSal)
alial)

idailas b (o)) Ao luall il 8 cplelally BaliaY) e oyl ) duall cioe
Olalall Z8S e Ayl aaina (5305 ¢2 LaT) fdiagl) eiall Aalil Cuardinly ¢ Jilal)
& dy (dale (5176) arnac allly (il ddadlase 8 S Leliall @lSA) 8
copdla sl e Aalan) (323) dalads aais
Jiall ddaslae b oSl deliall i€yl b calaladly Baliia) o Loyl sibial) <l
bl Cing ddasgie Aa)n sla il Jlaw oo Lo AV sl aoeady dadipe dapn ela
chabasll yodaill ¢ adagll yyexl) (Llall 5)0Y1 e aeall cpaddll Jalsall 50 Slia
deluall clE A cplalally LlaaY) 8 (Gausisally elas)ll Gn 4msil) )il
Jalsall 3 SN U8 (e lajlas lia oIS LS 4l gl (Jolall Al 3 (5,
O 4,3;}.\5\ u._u“)i\]\ c&,ﬂ:’gﬂ\ JAJJ:'.'\S\ “;A?:\L}S\ }Jﬂ\ ¢ Ll }S)\J:)[\ (e e.cﬂ\ ¢duad Jl
Oalalally Bl (ggia 2l (g pally ¢ gl

isilas 8 o)) e luall @lpal 4 galelall Zuyyx e sie 5y of Bl s
dgeluall Glal Jead oy clpall @l 3 agile Lliall agiljlga 50l dal e Jial)
33k dal e dleal) agiblen ao uilagal) il A lse Ao Jalal) dddlae b ()
cie o Q) ddadlae o)) e liall Al Jaad oy cdand) (B aglls Gad

e bl el dal e il gall 4D A il



Retention of Employees in Industrial Companies in Hebron Governorate

Prepared by: Shahenda Abu Alhalaweh
Supervision: Dr. Issa Smirat

Abstract

The study aimed to identify the retention of employees in the major industrial
companies in the Hebron Governorate. The researcher used the descriptive
analytical approach. The study population consisted of all workers in the major
industrial companies in the Hebron Governorate, numbering (5176), and (323)

questionnaires were distributed to the employees.

The results also showed that retaining workers in the major industrial companies in
the Hebron Governorate was at a high degree, and for all fields except the field of
training, it was at a moderate degree. The results showed that there is a role for
retaining workers in the employee’s intention to leave work in the major industrial
companies in the Hebron Governorate, that is, the more There are practices used by
companies in order to retain employees, including (personal factors, support from
senior management, job rotation, career development, training, and guidance
between superiors and subordinates). The employee’s intention to leave the job is

reduced.

The researcher recommends that training courses be held for workers in major
industrial companies in Hebron Governorate in order to increase their skills to
maintain them in those companies, and that major industrial companies in Hebron
Governorate work to align employees’ salaries with their practical skills in order to

increase their chances of staying at work, and that they work The major industrial



companies in Hebron Governorate must provide employees with the appropriate

opportunity to express their opinions.
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