
 أ
 

 





 ب
 







 ج
 



 د
 



 ه
 



 و
 



 ز
 



 ح
 



 ط
 



 ي
 



 ك
 

≥α



 ل
 

≥α



 م
 

 

Abstract In English 

Title: Organizational Culture and its Relationship to Job Performance among 

Primary School Teachers in the Southern Districts of Hebron. 

 Researcher's Name: Basema Abdullah Abu Aram.  

Supervisor's Name: Dr. Mohammed Abdel Fattah Ajwa. 

 This study aimed to investigate the correlation between organizational culture 

and job performance among primary school teachers in the southern districts 

of Hebron. To achieve the study objectives, a descriptive correlational 

approach was used. The study population included all primary school teachers 

in the southern districts of Hebron, totaling (2890) male and female teachers. 

The sample size was determined using Robert Mason's equation for sample 

size calculation, resulting in a sample of (339) male and female teachers 

selected randomly. The study tools were developed based on educational 

literature and previous studies, which included two questionnaires: the first to 

assess the level of organizational culture and the second to measure the level 

of job performance among primary school teachers. 

 The study findings revealed a strong negative correlation between 

organizational culture and job performance among primary school teachers in 

the southern districts of Hebron, with a correlation coefficient of (81.7%). The 

predominant organizational culture in primary schools in the southern districts 

of Hebron was found to be high with a mean of (4.31) and a standard 

deviation of (0.357). The relative weights of the organizational culture 

domains were as follows: human relations culture (87.0%), achievement 

culture (86.8%), systems and roles culture (86.6%), and power culture 

(84.0%). Moreover, the study indicated that the average job performance 

among teachers was (4.36) with a standard deviation of (0.420). The study 

also found no statistically significant differences at the significance level 

(.05≥α) in organizational culture means among primary school teachers in the 

southern districts of Hebron based on gender, educational qualification, and 



 ن
 

 

 years of experience. However, there were significant differences in job 

performance means attributed to years of service, favoring experienced 

teachers with six years or more, with an average of (4.37) and a standard 

deviation of (0.355). 

 The study recommended maintaining the high level of organizational culture 

and job performance among teachers in the primary stage in the southern 

districts of Hebron. It also emphasized the need for greater attention to 

improving the job performance of teachers with less than six years of service 

through qualification courses and knowledge exchange with high-performing 

teachers. 

 Keywords: Organizational Culture, Job Performance, Primary Stage. 
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      حدٌثة ما أمكن فً عملً.أوظف التكنولوجٌا ال 22

      أشجع على استخدام التموٌم الذاتً لدى الطلبة.  23

      ً لدى الطلبة السلون السوي.أنم   24

      أحرص على إثارة الدافعٌة للتعلم لدى الطلبة. 25

      أشارن فً أبحاث وندوات علمٌة فً مجال التعلٌم. 26

      ولٌاتً بدلة.ألوم بتنظٌم واجباتً ومسؤ 27
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      أتواصل مع أولٌاء الأمور لتحسٌن أداء الطلبة.  28

      مختلفة من التموٌم للطلبة. استخدم أنواعً أ 29

      أشارن  فً ندوات وورش عمل للمعلمٌن الجدد. 32

      ألتزم بما تتفك علٌه الإدارة من لرارات.  32

      مادة التعلٌمٌة. أحدد الكتب والمراجع المناسبة لل 32

      أنالش الطلبة فً بحوثهم التً ٌعدونها. 33

أسووومح للطلبوووة بوووالتعبٌر عووون أرائهوووم حوووول الموووادة  34
 التعلٌمٌة. 
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بسم الله الرحمن الرحيم

جامعةالخلٌل

كلٌةالدراساتالعلٌا

ماجستٌر

نموذج

نجلٌزي(إ،تدقٌقلغوي)عربً

قبلمناقشةالرسالة

44003101الرقمالجامعً:باسمةعبداللهسالمأبوعراماسمالطالب/الطالبة:

الإدارةالتعلٌمٌةالبرنامج:1937440179رقمالهاتف:

م3/0/41426التارٌخ:باسمةأبوعرامالتوقٌع:

بأنالرسالةالموسومةب:اأفٌدسٌادتكمعلم 

عنوانالرسالةباللغةالعربٌة:

نجلٌزٌة:عنوانالرسالةباللغةالإ

 

والترقٌم(وهًصالحةبصورتهاالحالٌة6،والتشكٌل،)الصٌاغةاللغوٌةالسلٌمةالغوٌ تمتدقٌقها

د6عمردودٌن:اسمالمدققوالتوقٌع

ماجستٌرلغةعربٌةالرتبةالعلمٌة:

كلٌةالعلومالاسلامٌة/الظاهرٌةعنوانالعمل:

1943413411رقمالجوال:

م01/4/41426التارٌخ:

نجلٌزٌةبرتبةماجستٌرعلىقبل/متخصصفًاللغةالعربٌة/الإلنموذجمنملاحظة:ٌعبأهذاا
 الأقل6
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